PSYCHOLOGY 827: MULTICULTURALISM AND CLINICAL PSYCHOLOGY
Spring 2025 — Wednesdays 10am-12:30pm, 261 Davie Hall

Instructor: Anna Bardone-Cone, PhD

Office: 268 Davie Hall
Office Hours: by appointment

Note: This syllabus is subject to change. You are responsible for keeping informed of any changes, which
will be announced in class and/or on Canvas.

COURSE READINGS

Sue, D. W., Sue, D., Neville, H. A., & Smith, L. (2022). Counseling the culturally diverse: Theory and practice (9"
Edition). Wiley & Sons.

(This is considered THE book on multicultural counseling & would be a good resource to own — check
out the training costs funds for purchasing a copy. As an alternative, the program has purchased a copy
that will be available for folks to share via borrowing.)

Fadiman, A. (1997). The Spirit Catches Yon and Y ou Fall Down: A Hmong Child, her American Doctors, and the
Collision of Two Cultures. NY: Farrar, Straus, & Giroux.
(You will receive this as a loaner book from me.)

Articles available on Canvas.

COURSE DESCRIPTION & GOALS:

This course is intended to facilitate the exploration of the role of diversity, broadly defined, in clinical
psychology. Diversity includes, but is not limited to: race, ethnicity, age, gender, gender identity, sexual
otientation, socio-economic status, disability status, language, national origin, geographic region, and
religion. Our approach will be guided by the multicultural counseling competencies framework that
emphasizes ongoing work toward three goals: (1) awareness of one’s own assumptions, values, and biases;
(2) knowledge about the wotldview of diverse clients; and (3) development of therapeutic skills in terms of
intervention strategies and techniques, all in the context of cultural humility stance.

The course is structured for learning and growth to occur through a variety of ways including readings
(empirical, theoretical, and biographical works), discussions (small group and large group), writing
assignments, videos/ film/theater, guest speakers, in-class activities, and student presentations on specific
topics of diversity.

My overall goal is to create an environment where we can all be actively engaged in learning about a
variety of topics related to multiculturalism and clinical psychology. More specific course objectives, tied
to the three goals listed above, include:

(1) To examine our cultural identities and associated values/biases/petspectives and to recognize how
these may influence our interactions with others, in particular, clients.

(2) To increase our knowledge about culturally diverse groups and their worldviews (while also
recognizing heterogeneity within groups).

(3) To begin to develop skills that facilitate multiculturally sensitive and competent assessments and
interventions, which may also be applied to research.
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Due to the awareness component of the course (see specific objective #1), there will likely be topics that
are particularly sensitive, topics that may evoke strong emotions and confusion. These discussions and
topics are opportunities for learning about others’ perspectives and about ourselves. In order for us all to
grow in these areas, it is critical that the class be a safe environment for everyone to speak. Some
important aspects of such an environment include: confidentiality, respect, taking chances, and open-
mindedness. We will discuss in class other guidelines that seem important in facilitating the classroom
environment that will, in turn, facilitate open discussion and growth.

The knowledge component of the course (see specific objective #2) requires an acknowledgment that as
important as it is to gain knowledge about different cultural groups and their worldviews, it is equally if
not more important to avoid stereotypes and cultural assumptions without proper assessment. As we
learn about a particular multicultural group and discuss issues/themes often associated with working with
individuals in that group, we must remember that there is as much, if not more, intragroup variability as
there is intergroup variability. You can think of the knowledge piece as aspects of different groups to be
aware of and to consider as potentially applicable in working therapeutically with diverse clients and doing
research with diverse populations.

COURSE COMPONENTS
Additional details may be provided in class and/or on Canvas on the various course components.

Weekly readings and class participation

Because this class will involve significant discussions, it will be important that you have completed
readings prior to class and thought about them so that you are ready to contribute during class. Readings
will come from the Sue & Sue textbook, from articles that will be available on Canvas, and from The Spirit
Catches You and You Fall Down. While participation in discussions will be an important part of the course,
no one will be expected to disclose personal information they do not want to share.

Reflection papers in response to readings
You will complete four (4) reflection papers across the semester, which will be submitted via Canvas. The
intent of the reflection papers is to provide a forum for you to work through reactions and ideas which
you may or may not feel comfortable sharing in class discussion. I encourage you to use the reflection
papers as a tool to start processing your thoughts, insights, and confusions, as well as to voice
agreement/disagreement and pose questions. The hope is that this sort of written reflection will help
foster the personal and professional growth that is an important part of working toward multicultural
competence. Also, writing down your thoughts will better prepare you for class discussion. Here are some
prompts for writing your reflection paper, but do not feel limited to these. What about the assigned
readings stood out to you? Are there any connections you made between the readings and either your
petrsonal or professional expetiences? Have any of the issues/topics of the readings emerged in your
recent work (therapy, assessment, research, teaching)?

Length: about 2 pages double-spaced.

Due: your choice of which 4 weeks (but see Note 1) — submitted in Canvas in the

Assignments section by 11:59pm on the Monday before the class when the readings will be

discussed.

Note 1: At least two of the 4 reflection papers must be in reference to readings assigned for Weeks

3-6;

Note 2: Reflection papers cannot be on the readings from The Spirit Catches You and You Fall Down,




Note 3: There may also be 2-page papers assigned in relation to the other course components (e.g.,
film; speaker). These will be announced in class.

Cultural audit

Modifying definitions of “audit” to focus on culture rather than finances, we can think of a “cultural
audit” as: “a complete and careful examination of (the cultural background) of a person; a methodical
examination and review of one’s (cultural background).” Your “cultural audit” for this class will involve
two components:

(1) The completion of several self-evaluation worksheets/surveys to facilitate your self-reflection of
your current cultural competence and your cultural identity and its influence (completed outside of
class), along with the development of a cultural genogram (started in class, completed outside of
class). The goal is honest self-reflection, and your self-evaluation worksheets and cultural
genogram will *not* be turned in — they are only for your eyes as part of preparing for your
cultural audit. The worksheets/surveys will be available on Canvas in the Week 3 module.

(2) The write-up of the cultural audit itself. In this report you will provide some degree of overview of
your cultural background and will consider how your cultural background and current level of
multicultural competence informs at least 2 of these areas: your clinical work (e.g., therapy,
assessment, and/or supetvision), your research, and your teaching. In writing about this topic, you
can include assumptions/biases you identified in the domains listed in the Therapist Cultural Self-
Assessment Worksheet (Week 3 module), as well as how you feel you currently incorporate issues
of multiculturalism — or, if you do not, what you identify as barriers to doing so and what changes
you envision so that you adopt a more multicultural perspective. This is a reflective paper rather
than a research paper and is expected to be based on your review of your cultural background and
your current understanding of issues in multiculturalism. Depth rather than breadth is preferred,
so rather than touching on all the domains in the worksheets, it will be best if you focus on the
domains you find the most salient to you.

Due: submitted in Canvas in the Assignments section by 11:59pm on Wednesday,
February 5th
Length: 3 to 4 pages double-spaced.

Interview
For this project you will be asked to seek out someone who differs from you on at least two of various
dimensions of diversity (e.g., race, ethnicity, gender, gender identity, sexual orientation, socioeconomic
class, religion, age, national origin, ability, political orientation) and who is willing to speak frankly about
how these parts of their identities influence their day-to-day experiences and have influenced who they are
today. You are expected to go into the interview with several thoughtful questions written out and to take
notes on the interviewee’s responses during the interview or after. It is recommended that you audiotape
your interviewee’s responses, with their permission, so that you may listen to parts or all of the interview
in preparation for your meeting with me discuss the interview. Ideally, your interview will be more of a
discussion between the two of you on the topic of aspects of diversity rather than a Q&A exchange. You
are expected to share your notes (physical copy) at a meeting with me to discuss the interview. Our one-
on-one conversation about the interview will be the final produce instead of a paper.
Due: meetings to discuss the interview will occur the week of April 7th — I will send out a
scheduling poll for these meetings. Plan accordingly so that you will have completed your
interview and been able to reflect on it before meeting with me to share the experience and what
you learned.



Attendance of Confederates at Playmakers

We will attend a performance of this play as a class and discuss it during the class period after the
performance. Playmakers is located at 120 Country Club Road, a short walk from Davie. The play is
described as follows on the Playmakers websites: “History isn’t a straight line. This groundbreaking play
weaves a tapestry of parallel struggles for two brilliant Black women living centuries apart. Sara, a Union
spy during the Civil War, and Sandra, a modern-day university professor, confront intersecting biases of
racism and sexism that feel all too familiar. It’s a provocative, highly theatrical exploration that challenges
perceptions and resonates with humor and intelligence.” Attendance and engagement in the discussion is
expected. Cost is expected to be $10/student; tickets will be bought as a group. If we cannot find a date
that all students can attend, we will select a date when most can attend and those who cannot attend that
date are expected to attend the performance on another date, if at all possible before the class period
when we will discuss the play.

Group presentation

In pairs, you will be assigned to present on a specific topic of diversity. As a class, we will discuss diversity
topics you would like to expand your knowledge on. In the past, this has included topics such as: gender
identity, sexual orientation, social class, ability, age, religion, veteran status, multiracial identities, and
specific ethnic/racial groups such as African Americans, Native Americans, Asian Americans, and Latines.

Of course, it seems odd (to say the least) to suggest that you will be covering all of a particular group’s
experience in a presentation — that’s not what this activity is aiming for. Instead, it will generally be best to
focus on a particular set of issues relevant to the group you are assigned to (e.g., presenting on what we
know about African Americans and stereotype threat, discrimination, and racial socialization; on what we
know about older adults and elder abuse, physical limitations, and social isolation). Focusing on areas of
strength relevant to an identity group will also be important.

You are expected to review the literatute on your particular topic/set of relevant issues in preparation for
your presentation and to provide the following:

(1) 3 readings for the class to read prior to your presentation (a maximum of one of these can come
from Sue et al.). You are encouraged to have one of these readings address intersectionality with
your diversity topic. You must post these readings on Canvas by the Thursday before your
presentation to give your classmates about a week to do the readings. Some journals you may
consider finding readings in include: Cultural Diversity and Ethnic Minority Psychology, Psychology of
Aging, Psychology of Men and Masculinities, Psychology of Religion and Spirituality, Psychology of Sexual
Orientation and Gender Diversity, Psychology of Women Quarterly

(2) A Power Point presentation — this could be a core part of the presentation or a brief part and
should be posted on Canvas before class on the date of your presentation.

(3) An experiential experience as part of your presentation (e.g., role plays, group activities).

(4) A resource document including an annotated bibliography of 10-13 articles/chapters (including
the 3 articles the class will read) and a list of 2-3 online resources that you think would be clinically
useful regarding the diversity topic you are presenting on. For the annotated bibliography, you will
write up a paragraph for each article included; for example, in the case of an empirical article,
provide a good overview of: the research question(s), methods, and key findings and conclusions,
along with a statements as to why the article makes an important contribution to your topic. For
the online resources, after each link, provide a bulleted summary of the kind of information
available on the site. This resource document should be posted on Canvas on the date of your

presentation.



https://playmakersrep.org/show/confederates/

(5) Optional: a guest speaker or video component; should you decide to include this in your
presentation, it should make up no more than 30 minutes of your time.
You can think of these presentation as helping bolster the “knowledge” part of the awareness/
knowledge/ skills framework, with all the important caveats. You may find that you mainly discuss how
this knowledge may be applied in a therapy context, but are expected to also address your topic in a
research context.

The presentation will be evaluated as follows: 20% for organization of presentation, 40% for content
(breadth, depth), 25% for the ability to get the class engaged/involved (i.e., success of experiential
experience); and 15% for the resource document (annotated bibliography + online resources).
Due: dates for group presentations will be assigned, but will start on February 26"
and run through April 23"
Length: the presentation should be 1.25-1.5 hours in length and will typically begin at the
start of class (i.e., 10am).

“Book Club” Discussants

In assigned groups of three or four, you will be responsible for leading a class day on the discussion of The
Spirit Catches Yon and Yon Fall Down. As part of this discussant role, your group must have ready 4-5
discussion questions you plan to pose to the class; these must be submitted via Canvas by midnight
the day before you will be discussants and must be relevant in some way to topics of diversity. No

more than two of the discussion questions turned in may come from the list of questions in the “Reader’s
Guide” at the back of the book.

To do a good job as a discussant, you must craft thoughtful questions and be ready with thoughtful
responses to these questions and other questions/aspects of the chapters read. Please reflect on your
reactions to the book, connections made with your experiences (personal and as a psychologist), and how
the experiences of the people featured in the book may inform your work in psychology (clinical work,
research, teaching).
Length: You should plan for a discussion of about 25-30 minutes that engages your
classmates in reflection and connections with their lives (personal and as psychologists).
This discussion will typically occur after the break following the group presentations.
Due: dates for discussant groups will be assigned, but will start on March 19™ (the
week after spring break) and run through April 16™.

COURSE EVALUATION

Your final grade for this course will be based on how successfully you complete/perform the following:

Class participation 15%
Reflection papers 10%
Cultural audit 10%
Interview 20%
Performance attendance & discussion 5%

Group presentation 30%
“Book Club” discussant 10%




Grades for all of the above components will be assigned on a High Pass/Pass/Low Pass/Fail basis. In
most cases, students will receive a “Pass,” reflecting that they have performed well and as expected for
their year and the class. The grades on assignments and participation will be weighted according to the
percentages listed above to determine the final course grade.



CLASS SCHEDULE

WEEK1-1/8/25
NO CLASS

WEEK 2 -1/15/25
INTRODUCTION & HISTORICAL OVERVIEW

APA’s Multicultural Guidelines: An Ecological Approach to Context, Identity, and Intersectionality
(2017) — download pdf from here: http://www.apa.org/pi/oema/resources/policy/multicultural-
guidelines.aspx
e p.97 (Figure 1)
e for pp. 16-96 (V. Guidelines), choose a guideline to read, along with the additional content for
the guideline (typically an “Introduction/Rationale” section and an “Applications to Practice,
Research, and Consultation” section)

Leong, F. T. L., Pickren, W. E., & Tang, L. C. (2012). A history of cross-cultural clinical psychology and
its importance to mental health today. In E. C. Chang, A. Downey (Eds.), Handbook of race and development
in mental health (pp. 11-26). NY: Springer.

WEEK 3 -1/22/25
DEFINING MULTICULTURAL COUNSELING & THERAPY; EXPLORING YOUR
CULTURAL LENS

Sue et al. (2022) — Chapters 2 & 3

WEEK 4 -1/29/25
PRIVILEGE & OPPRESSION

Sue et al. (2022) — Chapters 4 & 5

WEEK5-2/5/25
CULTURAL IDENTITY DEVELOPMENT

Sue et al. (2022) — Chapters 6 & 7

**Cultural andit due in Canvas by 11:59pn on 2/ 5/ 25%*

WEEK 6 —-2/12/25
ASSESSMENT & THERAPY

Sue et al. (2022) — Chapters 8,9, & 11


http://www.apa.org/pi/oema/resources/policy/multicultural-guidelines.aspx
http://www.apa.org/pi/oema/resources/policy/multicultural-guidelines.aspx

WEEK 7-2/19/25
RURAL POVERTY

Bradley, J. M., Werth, J. L., Hastings, S. L., & Pierce, T. W. (2012). A qualitative study of rural mental
health practitioners regarding the potential professional consequences of social justice advocacy.
Professional Psychology: Research and Practice, 43, 356-363.

Crumb, L., Clark, M., & Long, S. M. (2021). Finding strength in the struggle: Addressing the mental health
needs of children and families living in rural poverty. In Research anthology on mental health stigma, education,
and treatment. (pp. 1012-1036). Medical Information Science Reference/IGI Global.
https://doi.org/10.4018/978-1-7998-8544-3.ch057

Lile, J. R., & MacTavish, K. A. (2020). “I’ve been through a lot”: Perspectives on growing up in rural
poverty. Children and Youth Services Review, 119, 105560.

Riding-Malon, R., & Werth, J. L. (2014). Psychological practice in rural settings: At the cutting edge.
Professional Psychology: Research and Practice, 45, 85-91.

**In-class viewing & discussion of the documentary Rich Hz// (1 hour 31 minutes)**

WEEK 8 —2/26/25

STUDENT PRESENTATIONS
Topic:

Presenters:

3 articles/chapters from presenters

WEEK 9 -3/5/25

STUDENT PRESENTATIONS
Topic:

Presenters:

3 articles/chapters from presenters

WEEK 10 - 3/12/25
**SPRING BREAK — NO CLASS**



https://doi.org/10.4018/978-1-7998-8544-3.ch057

WEEK 11 -3/19/25

STUDENT PRESENTATIONS
Topic.

Presenters:

3 articles/chapters from presenters

The Spirit Catches You and You Fall Down — Chapters 1-5
Discussants:

WEEK 12 —3/26/25

STUDENT PRESENTATIONS
Topic:

Presenters:

3 articles/chapters from presenters

The Spirit Catches You and You Fall Down — Chapters 6-9
Discussants:

WEEK 13 —4/2/25

STUDENT PRESENTATIONS
Topic:

Presenters:

3 articles/chapters from presenters

The Spirit Catches You and You Fall Down — Chapters 10-13
Discussants:

WEEK 14 —4/9/25

STUDENT PRESENTATIONS
Topic:

Presenters:

3 articles/chapters from presenters

The Spirit Catches You and You Fall Down — Chapters 14-16
Discussants:

5k Meetings to discuss interviews schednled for this week**




WEEK 15 —4/16/25

STUDENT PRESENTATIONS
Topic:

Presenters:

3 articles/chapters from presenters

The Spirit Catches You and You Fall Down — Chapters 17-19
Discussants:

WEEK 16 —4/23/25

STUDENT PRESENTATIONS
Topic:

Presenters:

3 articles/chapters from presenters
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RESOURCES

For readings, additional course information, and class updates...

Readings, additional information about course components, and class updates will be posted on Canvas
(https://edtech.unc.edu/service/canvas/) which can be accessed with your onyen and password.

For assistance with writing...

The Writing Center (919-962-7710, writing center(@unc.edu, located in SASB North, Suite #0127,
http://writingcenter.unc.edu) is a good resource with writing consultants specifically trained to help
students improve their writing.

For assistance regarding accommodations. ..
If you need accommodations because of a disability, if you have emergency medical information to share

with me, or if you need special arrangements in case the building must be evacuated, please inform me via
email or my office hours. To request academic accommodations, students should reach out to
Accommodations in the Equal Opportunity & Compliance office
(https://eoc.unc.edu/accommodations/students ), the office responsible for reviewing documentation
about disabilities and for helping to plan accommodations consistent with course requirements. I will
accommodate the special needs of individuals upon receiving official notice from this office.

For mental health services...

The clinical psychology program handbook includes information for how students can access mental
health services — in brief: (1) free services are available at the UNC Counseling and Psychological Services
(https://caps.unc.edu/); however, some students prefer not to be seen here since CAPS is a practicum
site; (2) for therapists in the community, you can get guidance from CAPS by sending an email to
CAPSreferrals@unc.edu and including provider preferences and insurance or by setting up a referral
coordination visit (https://caps.unc.edu/services/referral-coordination/ ); (3) find Aetna therapists in
North Carolina via Psychology Today’s listing: https://www.psychologytoday.com/us/therapists/north-
carolina’category=aetna

For academic honesty/UNC Honor Code...

Academic integrity and honesty are fundamental to the activities and principles of a university. While this
class encourages much collegial collaboration in the form of sharing materials, discussing ideas, and
providing feedback, it is expected that any individual work you submit in this course will be your own work.
For information on UNC’s Honor Code and academic integrity, please see:
http://studentconduct.unc.edu/honor-system.

Artificial Intelligence (Al) policy for this class...

The only places/ways where use of Al is allowed in this class are as follows:

*for the interview, affer you have generated ideas for interview questions, you may use Al to fine-tune or
add other interview questions
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*for the group presentation, for a literature review to help generate a list of articles to include in the
annotated bibliography (e.g., citation managers with Al-driven suggestions); however, you are expected to
read the articles, determine which to include, and write the summaries on your own

*for the group presentation, for generating ideas for the experiential experience or relevant video clips

*a grammar checker (e.g., Grammarly) that could be applied affer having done the writing

If you use Al in any of the ways listed above, you must specity as part of your work how you used Al

Any other use of Al other than those listed above will be considered a violation of the UNC Honor Code
with possible consequences including those listed in the program policy on Al
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