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COURSE INFORMATION

Credit Hours: 1

Pre or Co-Requisites: Admission to the UNC clinical psychology doctoral program or by permission of
instructor

Target Audience: UNC clinical psychology doctoral students
Meeting Pattern: Wednesdays 9-11:30am during weeks 1-5 of the semester
Instructional Format: In-person

Classroom or Location: Davie 261

INSTRUCTOR INFORMATION

Name: Anna Bardone-Cone, PhD
Email Address: bardonec@email.unc.edu
Office Location: Davie 264

Office Hours: By appointment, please schedule with instructor
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COURSE CONTENT

Course Description

This is a foundational course required of all first-year clinical psychology doctoral students. The course
includes an overview of ethics, ethical decision-making, and intake interview skills. Since students typically
have had training in research (e.g., CITI Program’s Responsible Conduct of Research, Good Clinical Practice),
this course will focus more explicitly on ethics related to clinical practice. As such, this course lays the
groundwork for subsequent clinical courses and practicum.
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Course Texts & Materials

All readings are available online via the links in the Course Schedule or via UNC Chapel Hill online library. The
dates for assigned readings and other assignments are posted below in the Course Schedule. Changes may be
made based on scheduling or interest.

Course Goals & Student Learning Outcomes (SLOs)

This is a seminar course with didactics, application, and evaluation. Come to class prepared and ready to
engage in discussion, assignments, and activities. If missing class is necessary due to a university-excused
absence or unforeseen circumstance, please notify the instructor ASAP. We will do our best to adhere the
syllabus; however, adjustments may be necessary.

Students are encouraged to initiate and contribute to discussions based on their interests, identities, and lived
experiences. From this lens, students will get experience thinking about how culture (defined broadly) may
shape their new identity as a clinical psychologist in training including as it relates to ethical decision-making
and clinical practice.

Students will: 1) Gain foundational knowledge in the APA Ethics Code, ethical decision-making, and intake
interview skills; 2) Begin to think about how culture (defined broadly) may shape their new identity as a

clinical psychologist particularly as it relates to ethics and clinical practice; 3) Gain exposure to conducting an
intake interview with supervision and feedback.

*@e

COURSE ASSIGNMENTS & ASSESSMENTS

Assignment Descriptions
Together assignments aim to provide an introduction to ethics and clinical practice:

Engagement (25%): Students should use readings, assignments, and discussion to inform participation.
Students will be graded on willingness and ability to: 1) express ideas; 2) ask questions; and 3) raise relevant
issues and experiences.

Initial Intake Session (25%): Class time will be used to generate the intake template that will then be used to
guide an initial intake appointment (45-50 minutes) with a “client” (senior student). Although we will practice
parts of the intake interview in class, your intake session with the “client” will occur outside of class time. This
is an “initial” intake, so as a “therapist” it will allow you to begin to develop rapport, understand why your
“client” is seeking therapy, and collect clues that will begin to inform your case conceptualization and
treatment plan. You will not have time to get all questions answered, fully understand your client’s presenting
issues (i.e., case conceptualization), or what you will propose to address those issues (i.e., treatment plan).
Students will be graded on: 1) nonspecifics (e.g., nonverbals, listening, reflection); 2) ability to use intake
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template as a guide for building rapport and gathering information; and 3) comfort maintaining a focus on
“process” (vs. “doing” or “fixing”).

Group Supervision (25%): Student “supervisees” will come to “supervision” with 2 (< 5 minute) clips from their
“sessions” with their “client” pre-selected to share (i.e., timestamps). Clip #1: An example of something the
"supervisee” thinks went well (and why); Clip #2: An example of something the ”supervisee” thinks was
challenging (and why). Clips will be shared during class and discussed with the “supervisor”/instructor and
“supervisees”/classmates to model the group supervision process. Recommendations for the next “intake”
session will be generated, as well as general feedback for second year practicum. Students will be graded on:
1) preparation (two clips, rationale); 2) openness to discussion of strengths and areas of growth; and 3)
engagement in supervision process for fellow “supervisees”. To occur in class on parts of September 10" and
September 17,

Ethics Autobiography (25%): Using Bashe et al.’s (2007) acculturation model for ethics training as a guide,
students will identify and clarify how their own personal values, background, and traditions may enhance,
conflict, and/or interact with our Ethics Code. The paper should be 4-5 double-spaced pages using the
recommendations and format provided in the article. Students will be graded on: 1) ability to adhere to the
assignment; 2) willingness to consider the intersection of their own personal values, background and
traditions and the ethics code critically and thoughtfully; and 3) writing quality (editing, flow, organization).
Due in Canvas by 5pm on September 17, 2025.

Grading Scale & Schema

Grades for all of the above components will be assigned on a High Pass/Pass/Low Pass/Fail basis. In most
cases, students will receive a “Pass,” reflecting that they have performed well and as expected for their year
and the class. The grades on assignments and participation will be weighted according to the percentages
listed above to determine the final course grade.

Numeric Grade (%) Letter Grade

92.5 and above H
79.5-92.4 P
L
F

59.5-79.4
59.4 and below
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PoLicy STATEMENTS

Academic Policies
University Class Attendance Policy

University Policy: As stated in the University’s Class Attendance Policy, no right or privilege exists that permits
a student to be absent from any class meetings, except for these University Approved Absences:

1. Authorized University activities: University Approved Absence Office (UAAO) website provides
information and FAQs for students and FAQs for faculty related to University Approved Absences

2. Disability/religious observance/pregnancy, as required by law and approved by the Equal Opportunity
and Compliance Office (EOC)

3. Significant health condition and/or personal/family emergency as approved by the Office of the Dean
of Students, Gender Violence Service Coordinators, and/or the Equal Opportunity and Compliance
Office (EOC).

If you must miss class, let me know ASAP.

Code of Conduct

All students are expected to adhere to University policy and follow the guidelines of the UNC Code of Conduct.
Additional information can be found at https://studentconduct.unc.edu/.

Artificial Intelligence (Al) Use Policy

Please see the online Clinical Program Handbook for the current program-wide Al policy. For this class, that
policy applies with one change: the only way that Al is allowed for writing assistance is for grammar- or
spelling-checking. As with any Al use, it must be acknowledged and cited.

Syllabus Changes

The instructor reserves the right to make changes to the syllabus including any readings and due dates. These
changes will be announced as early as possible.

Acceptable Use Policy

By attending the University of North Carolina at Chapel Hill, you agree to abide by the University of North
Carolina at Chapel Hill policies related to the acceptable use of IT systems and services. The Acceptable Use
Policy (AUP) sets the expectation that you will use the University’s technology resources responsibly,
consistent with the University’s mission. In the context of a class, it’s quite likely you will participate in online
activities that could include personal information about you or your peers, and the AUP addresses your
obligations to protect the privacy of class participants. In addition, the AUP addresses matters of others’
intellectual property, including copyright. These are only a couple of typical examples, so you should consult
the full Information Technology Acceptable Use Policy, which covers topics related to using digital resources,
such as privacy, confidentiality and intellectual property. Additionally, consult the Safe Computing at UNC
website for information about data security policies, updates, and tips on keeping your identity, information,
and devices safe.



https://catalog.unc.edu/policies-procedures/attendance-grading-examination/#text
https://uaao.unc.edu/
https://uaao.unc.edu/faqs-for-students/
https://uaao.unc.edu/faqs-for-faculty/
https://eoc.unc.edu/what-we-do/accommodations/
https://eoc.unc.edu/what-we-do/accommodations/
https://odos.unc.edu/
https://odos.unc.edu/
https://gvsc.unc.edu/
https://eoc.unc.edu/what-we-do/accommodations/
https://eoc.unc.edu/what-we-do/accommodations/
https://studentconduct.unc.edu/
https://policies.unc.edu/TDClient/2833/Portal/KB/ArticleDet?ID=131247
https://safecomputing.unc.edu/

=\ THE UNIVERSITY
” I of NORTH CAROLINA
i

—_— at CHAPEL HILL

Data Security & Privacy

UNC-Chapel Hill is committed to fulfilling its responsibilities of transparency as a state-sponsored institution of
higher learning, protecting certain types of information, and using information Carolina collects only for
appropriate purposes. Consult the UNC-Chapel Hill Privacy Statement for additional information.

Grade Appeal Process

If you have any concerns with grading and/or feel you have been awarded an incorrect grade, please discuss it
with me as soon as possible. If we cannot resolve the issue, you may talk to our program director, the director
of graduate studies, or department chair.

Services & Student Support Policies

Equal Opportunity and Compliance - Accommodations

Equal Opportunity and Compliance Accommodations Team (Accommodations - UNC Equal Opportunity and
Compliance) receives requests for accommodations for disability, pregnancy and related conditions, and
sincerely held religious beliefs and practices through the University’s Policy on Accommodations. EOC
Accommodations team determines eligibility and reasonable accommodations consistent with state and
federal laws.

Counseling & Psychological Services (CAPS)

UNC-Chapel Hill is strongly committed to addressing the mental health needs of a diverse student body. The
Heels Care Network website is a place to access the many mental health resources at Carolina. CAPS is the
primary mental health provider for students, offering timely access to consultation and connection to clinically
appropriate services. Go to the CAPS website or visit their facilities on the third floor of the Campus Health
building for an initial evaluation to learn more. Students can also call CAPS 24/7 at 919-966-3658 for
immediate assistance, including referral guidance.

Title IX Resources

Any student who is impacted by discrimination, harassment, interpersonal (relationship) violence, sexual
violence, sexual exploitation, or stalking is encouraged to seek resources on campus or in the community.
Reports can be made online to the EOC or by contacting the University’s Title IX Coordinator, Elizabeth Hall, at
cehall@email.unc.edu or 919-445-1297 or the Report and Response Coordinators in the Equal Opportunity
and Compliance Office at reportandresponse@unc.edu or 919-445-2759. Please note that | am designated as
a Responsible Employee, which means | must report to the EOC any information | receive about the forms of
misconduct listed in this paragraph. If you’d like to speak with a confidential resource, those include
Counseling and Psychological Services and the Gender Violence Services Coordinators. Additional resources
are available at safe.unc.edu.

Policy on Non-Discrimination

The University is committed to providing an inclusive and welcoming environment for all members of our
community and to ensuring that educational and employment decisions are based on individuals’ abilities and
qualifications. Consistent with this principle and applicable laws, the University’s Policy Statement on Non-
Discrimination offers access to its educational programs and activities as well as employment terms and
conditions without respect to race, color, gender, national origin, age, religion, genetic information, disability,



https://www.unc.edu/about/privacy-statement/
https://eoc.unc.edu/accommodations/
https://eoc.unc.edu/accommodations/
http://care.unc.edu/
https://caps.unc.edu/
https://eoc.unc.edu/report-an-incident/
mailto:cehall@email.unc.edu
mailto:reportandresponse@unc.edu
mailto:https://vpas.unc.edu/confidential-support/
https://safe.unc.edu/
https://eoc.unc.edu/our-policies/policy-statement-on-non-discrimination/
https://eoc.unc.edu/our-policies/policy-statement-on-non-discrimination/
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veteran’s status, sexual orientation, gender identity, or gender expression. Such a policy ensures that only
relevant factors are considered, and that equitable and consistent standards of conduct and performance are
applied.

If you are experiencing harassment or discrimination, you can seek assistance and file a report through the
Report and Response Coordinators (email reportandresponse@unc.edu or see additional contact info at
safe.unc.edu) or the Equal Opportunity and Compliance Office. Please note that | am designated as a
Responsible Employee, which means that | must report to the EOC any information | receive about harassment
or discrimination. If you’d like to speak with a confidential resource, those include Counseling and
Psychological Services and the University’s Ombuds Office.

Diversity Statement

| value the perspectives of individuals from all backgrounds reflecting the diversity of our students, including
but not limited to diversity related to race, gender identity, national origin, ethnicity, religion, social class, age,
sexual orientation, political background, and physical and learning ability. | strive to make this classroom an
inclusive space for all students. Please let me know if there is anything | can do to improve. | appreciate any
suggestions.

Learning Center

For academic support, visit UNC’s Learning Center to make an appointment or register for an event. Their free,
popular programs can help optimize your academic performance. The offer academic coaching, peer tutoring,
STEM support, ADHD/LD services, workshops, and study camps and have review tips and tools available on the
website.

Writing Center

For free feedback on any course writing projects, check out UNC’s Writing Center. Writing Center coaches can
assist with any writing project, including multimedia projects and application essays, at any stage of the
writing process. You don’t even need a draft to come visit. To schedule a 45-minute appointment, review
quick tips, or request written feedback online, visit the Writing Center’s website.



mailto:reportandresponse@unc.edu
https://safe.unc.edu/
https://eoc.unc.edu/report-an-incident/
http://learningcenter.unc.edu/
http://writingcenter.unc.edu/
http://writingcenter.unc.edu/
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WEEK

TOPIC(S)

READINGS

Week 1 - Aug 20

Introduction to syllabus
Ethics Code

APA Ethical Principles of Psychologists & Code of Conduct (2003, 2010, 2017)
https://www.apa.org/ethics/code

Canadian Code of Ethics (2017) — section on ethical decision making (read pp. 4-5 only):
https://cpa.ca/docs/File/Ethics/CPA_Code 2017_4thEd.pdf

Wise, E. H., & Reuman, L. (2019). Promoting competent and flourishing life-long practice for
psychologists: A communitarian perspective. Professional Psychology: Research and Practice,
50(2), 129. https://doi.org/10.1037/pro0000226

Optional:

Joyce, N. R., & Rankin, T. J. (2010). The lessons of the development of the first APA ethics
code: Blending science, practice, and politics. Ethics & Behavior, 20(6), 466—481.
https://doi.org/10.1080/10508422.2010.521448

*Guest: Dr. Erica Wise

Week 2 — Aug 27

Ethical decision-making
Acculturation model
(Intake interview)

Bashe et al (2007). An acculturation model for ethics training: The ethics autobiography and
beyond. Professional Psychology: Research and Practice, 38, 60—67.
https://www.aucccd.org/assets/ethics%20autobiography%2007.pdf

Handelsman et al. (2005). Training Ethical Psychologists: An Acculturation Model.
Professional Psychology: Research & Practice, 36, 59-65.
https://psycnet.apa.org/doi/10.1037/0735-7028.36.1.59



https://www.apa.org/ethics/code
https://cpa.ca/docs/File/Ethics/CPA_Code_2017_4thEd.pdf
https://doi.org/10.1037/pro0000226
https://doi.org/10.1080/10508422.2010.521448
https://www.aucccd.org/assets/ethics%20autobiography%2007.pdf
https://psycnet.apa.org/doi/10.1037/0735-7028.36.1.59
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Handelsman, M.M., Knapp, S., & Gottlieb, M.C. (2012). Positive ethics: Themes and
variations. In S. J. Lopez & C. R. Snyder (Eds.), The Oxford Handbook of Positive Psychology,
(2nd Ed.) (pp. 105-114). https://doi.org/10.1093/oxfordhb/9780195187243.013.0011

Week 3 —Sept 3

Intake interview
Nonspecifics

Clinical Considerations for a Strength-Based Assessment:
https://nwi.pdx.edu/pdf/McintyreStrength Based Intake Assessment Guide REVISED.pdf

Cully, J.A., & Teten, A.L. (2008). A Therapist’s Guide to Brief CBT. (read Module 3:
Nonspecific Factors in Psychotherapy, pp. 13-17). Available at:
https://depts.washington.edu/dbpeds/therapists guide to brief cbtmanual.pdf

Sommers-Flanagan, J., & Sommers-Flanagan, R. (2015). Clinical interviewing, (57 ed.). John
Wiley & Sons, Inc., 2015.

*Chapter 3 - Basic attending, listening, and action skills

*Chapter 4 - Directives: Questions and action skills
https://ebookcentral.proquest.com/lib/unc/detail.action?docID=2056179

Week 4 —Sept 10

Risk assessment: Suicidality

Abbott-Smith, S., Ring, N., Dougall, N., & Davey, J. (2023). Suicide prevention: What does the
evidence show for the effectiveness of safety planning for children and young people? — A
systematic scoping review. Journal of Psychiatric and Mental Health Nursing, 30, 899-910.
https://doi.org/10.1111/jpm.12928

Ask Suicide-Screening Questions (ASQ) Toolkit — peruse the content on this link:
https://www.nimh.nih.gov/research/research-conducted-at-nimh/asqg-toolkit-materials

Knapp, S. (2024) Listen, explain, involve, and evaluate: why respecting autonomy benefits
suicidal patients, Ethics & Behavior, 34:1, 18-27.
https://doi.org/10.1080/10508422.2022.2152338

Molock, S. D., Boyd, R. C., Alvarez, K., Cha, C., Denton, E.-G., Glenn, C. R., Katz, C. C., Mueller,
A.S., Meca, A., Meza, J. |, Miranda, R., Ortin-Peralta, A., Polanco-Roman, L., Singer, J. B.,



https://doi.org/10.1093/oxfordhb/9780195187243.013.0011
https://depts.washington.edu/dbpeds/therapists_guide_to_brief_cbtmanual.pdf
https://ebookcentral.proquest.com/lib/unc/detail.action?docID=2056179
https://www.nimh.nih.gov/research/research-conducted-at-nimh/asq-toolkit-materials
https://doi.org/10.1080/10508422.2022.2152338
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Zullo, L., & Miller, A. B. (2023). Culturally responsive assessment of suicidal thoughts and
behaviors in youth of color. The American Psychologist, 78(7), 842—855.
https://doi.org/10.1037/amp0001140\

Nuij, C., van Ballegooijen, W., de Beurs, D., Juniar, D., Erlangsen, A., Portzky, G., O’Connor, R.
C., Smit, J. H., Kerkhof, A., & Riper, H. (2021). Safety planning-type interventions for suicide
prevention: meta-analysis. British Journal of Psychiatry, 219(2), 419-426.
http://doi.org/10.1192/bjp.2021.50

*Guest: Dr. Caroline Oppenheimer

Week 5 — Sept 17

Risk assessment: Maltreatment

APA (2013). Practice Guidelines for Psychological Evaluations in Child Protection Matters.
American Psychologist, 68, 20-31. https://www.apa.org/practice/guidelines/child-protection

Pryce, J., Lee, W., Crowe, E., Park, D., McCarthy, M., & Owens, G. (2019). A case study in
public child welfare: County-level practices that address racial disparity in foster care
placement. Journal of Public Child Welfare, 13(1), 35-59.
https://doi.org/10.1080/15548732.2018.1467354

Sortisio, C. Harris-Britt, A. (December, 2021). Tales from the trenches of high conflict custody
cases. The Bulletin: A publication of the NC Psychology Board, pp.1-3.
http://www.ncpsychologyboard.org/data/documents/TheBulletinBoard-Dec-2021-12-14-

final.pdf

*Guest: Dr. Margaret Sheridan



https://doi.org/10.1080/15548732.2018.1467354
http://www.ncpsychologyboard.org/data/documents/TheBulletinBoard-Dec-2021-12-14-final.pdf
http://www.ncpsychologyboard.org/data/documents/TheBulletinBoard-Dec-2021-12-14-final.pdf

